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(1 | New policy proposal [Xl | Minor/technical revision of existing policy 

C voley revision of existing _] | Reaffirmation of existing policy           

(A) _ Policy statement 

The University of Toledo College of Medicine and Life Sciences (COMLS) is committed to the 

recruitment and hiring of qualified clinical and non-clinical faculty and committed to diversity in 
recruitment and hiring through equal employment opportunity and affirmative action. All 
qualified applicants including women, underrepresented minorities, veterans, and individuals 
with disabilities are encouraged to apply for clinical and non-clinical faculty positions within 
COMLS. 

(B) Purpose of policy 

The purpose of this policy is to ensure that systematic, consistent recruitment and hiring 

practices are aligned with the University’s mission, institutional equal opportunities practices, 
non-discrimination policy (3364-50-02), applicable accreditation standards (e.g., LCME, 
ACGME, ARC-PA), and other relevant regulations. 

(C) Scope 

This policy applies to the recruitment and hiring of clinical and non-clinical faculty in the 
COMLS in both tenure eligible and non-tenure eligible tracks.



/s/
Christopher J. Cooper, M.D.
Executive Vice President for Clinical Affairs and Dean 
for the College of Medicine and Life 
Sciences

June 13, 2022
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